A Monthly Newspaper for Portsmouth Gaseous Diffusion Plant Employees of Martin Marietta Energy Systems, Inc.

YVolume 4

Piketon, Ohio

Drecermnber 1989

Mumsber 12

A holiday message .

It ix the season 1o reflect on the pood things in life — a free couniry, our friends,
our jols, our health, the value of fumily, the concept of good will and the jovs
af giving.

We can also reflect on our successes. We have Juced significant challenges
throughout the past vear, and vour dedicaiion and professionalism have allowed
s to el them, Ina sense, ihe recent past has been a period of new or recffirmed
comminenis - to achieve ncreased standards of excellence Tn research, pro-
duction, and the environmental, health and safety areas; 1o sirengthen our resolve
te improve working and interpersonal relarionships cinong all cur people; 1o en-
courage an wimosphere of fairness, openness, and trasi through two-seay come
muindcaiion; 1o promote teanwork al all levels of the organization, and 1o con-
tinually improve every aspect of our DUsiess so we can beller serve oir CHsTONTers.

We have made an excellent start during 1959 1oward meeling these new cont-
mitments, and we thank all of vou for yowr support. Our overall performeance
has been excellenr, and your individual and colleciive efforts are greatly ap-
preciared. Each of you showld feel o sense of aceomplishment and pride for ihe
role you played-in this vear's achievemenis because ol of vou have been vimlly
important 1o these efforis.

fant proud to be associated with such a greai organization and oulstanding
proup of people. Gutstunding people working together make extraordinary things
happen. As we approach 1990, we are confident that we can comnt on you (o
comiinge 1o perfornt in an oulslanding manner 10 make us an even grealer company.

All good wishes to vou and your families for a merry Christmay and a happy,
prosperous and safe New Year,

Sincerely,

Continuing through March 31, 1990

i)
e

Energy Systems managing facilities
under six-month contract extension

Martin Muarietia Energy Systems con-
tinues to manage the Portsmouth Gaseous
Brilfusion Plant under a six-month exien-
sion of s contract with the UL 5. Depart-
ment of Dnergy.

The Enerpy Department had extended
the contract with Enerpgy Systems from
(et b 1989, twrough March 31, 1990,
pending finalization of & corract renewal,

The new contract will integraie the
Portsouth  and  Paducaly enrichment
plants.

The extension involves all five Tactlities
at Oak
Ridge, Paducah and Portsimouth. Negotia-

myanaged by Hnerpy Systems

cur exlension of

Lo continue for a Nve

the contracts w operate the five facilities.

Commenting on the corract negotia-
tions, Bacrgy Systems President Clyde
Hoplkins explained that Energy Seorctary
James Watking has made a commitmenl 1o
the Congress and the Environmentad Pro-

tection Agency that DOE will provide
leadership to bring its coniractors” opera-
tons inie full compliance with all federal
and state faws and all DOE regulations,

“Martin Marietlta Corporation aprecs
with Secretary Watkins position and will
provide maximum support i helping @
fulfill his compaitment,”” Hopkins said.

“Soeme uncerfainties exist around poten-
sl contractor ability associated  with
violations,”” Hopkins saxd, some of
which currently exist at all our sites. Max-
i efforis are being expended by DO
and Doergy Systems o come inle cone
pliance @5 soon as possible.”

“The lisbility issue will continue 10 be
worked with DO and Fam confident that
an appropriate resolution will be reached.
It 15 clearly our intent 1o sign another five-
vear contract with DOE and 1o continue
management of the DOE facibtes ai afl
five sites,” he said

i
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Tours increase with start of school
Mare thar 60 Scivto Connry Junior Monory stadeiss woared the Porvismouth Gaseows Diffaxion Planr Nov.
S0 Their tour included visits o the Five Station and Emervency Operciions Conter, Totrs were conducted

Jor 70 Greensp Counny TAG students Bec, 5-0, with stopys ar the Plane Comtrof Facifiny, Fire Staion, and

Lmergency Operations Conter. Before each torr, the groups veceived a 20-minuie slide presemtation alson
wraniim envichinent gad the nuclear el cvele, Sinee November T988, more than 20 tours have been con-

dreted Jor students, metfe and seience instructors and civie erganizations.
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{Editor’s Note: The following is the seventh in
Serics of articles defining the conteni and nent of ithe
Fnergy Sysiems Missions and Values Statement, con-
posed i 1988 Energy Sysiems Presideni Clyde
Hopking solicits input from employees wiho wish 1o add
their comments 1o his own. Comments may be ad-
dressed 1o Charlie Emery, deputy divector of Person-
nel and Organizational Developmens, ar M/S 8015,
Building 9704-2, at the Y-12 Plant. Some commentary
sy be exerpled for publication in Energy Svsiems at
Porrsinouth. )

Challenging Goals

Be known as a bigh-quality organizaton in sl that
we di.

Totsd quality management. 31Uy more than just one
of the newest lenms In our company lexicon. s a con-
cept that is al the foundation of our efforts toward con-
Unues improverment i our performance at every
level,

Anerican businesses of the past found the means
cnsuie high-guadity producis and services in end-of-
the-assembly-ling checks of manufactured goods or in
survey guestionnaires returned by service cusiomess,
These are good ways (o double-check and determine
whether you're doing what you intend. Soll, 1 this
highly competitive modern world, the business that
doesn’t inittate quality assurance procedures al the
beginning and throughout the game might as well it
and po home.

Here at Energy Systems, we have had in place
througheul this decade the cornerstones of our TOM
{total quality management) strategy in our Performance
Improvement Process, our Quality Program, our pro-
active educational effort and, of course, our ongoing
initiative o adop! and cmploy our stated system of
vatues. Bach site has composed a specific five-year plan
for making these initiatives important pares of all opera-
tiong, and these plans wilt be implemented as a con-
cept Jor lotal qualily manzgement.

Total quality management 15 not a new idea or o new
program. Uiy simply an effort o use the good pro-
grams we have 10 achieve continuous improvement,
people involvement and greater assurance of guality
al the outset of our processes rather than at their
completion.

Tracking and analysis of our work ell us that we
are on target with our effort w raise our standarcds by
bridging the gap between design and manufacturing,
by recognizing process capabality and variabiliy, and

s Values

defining and guestioning our processes Tor serving both
internal and external customers.

Throughout the various components of Martin
Marielta Corporation the concept of total guality
management & in a dominant position in the plansing
process. We at Energy Svstems are working with Mar-
Lin Marietta Corporation to share the Tessons we have
learned in these endeavors and 1o accelerate the positive
resulis of TOM.

Literally hundreds of individuals bave collaborated
through the Performance hnprovement Proce
foris o develop better processes and systems for im-
proving productivity, enhancing customer satislaction,
and finding beller, more efficient ways 10 operate,

In the 1980s, wo have reduced hardware serap and
devintions at Y-12 by 50 percent, have consistently ex-
ceeded production targets in our Enrichment opera-
tions, and have seen major achievements n national
research endeavors such as ORNL s international fu-
sion reactor demonstrations.

We btave used our training and educational systems
o empower workers amd raise thelr Corsciousness con-

5 10 e

certing quality, continuous improvement and team-
work. We have made strides toward goals of achicy-
g greater consistency in lraining programs and

developing tralning programs that meet the needs of

the work foree und of our own snd various other com-
pliance certificalion requirements.
Finally, in our Energy Sysicms Values, we have

defined and established our comnuiment 1o a way of

rinking about our work, our relationships with one
another and our company goals,

I the coming weeks, months and years, we will con
tinue o experience a very evolution in our working
lives as we adopt the attitude that ofal guality manage-
ment beging with the first step in the process.

Our 15-year plan, which will carry us through 19935,
bepan i the early "BOs with o new attitude that
challenged us all to guestion our exigting systems and
performance levels and to learn more about statistical
fechniques and team problem-solving with the goal of
fearning  share the Jessons of cxpericnce.

in P984 we began to focus on the process of change
toward TOM with the establishment of an office of Per-
formance Ineprovement and the formation or vevitaliza-
non of Performance Management Councils thut direct
elforts toward continuous improvement and people
involvement.

The pertod from 1985 to 1986 suw major educalional
etforts, including training in performance improvemeni
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processes, expansion of workshops m problem-solving
and decision-making methods and development of
courses in statstical process contred and design of ex-
perimenis. We also saw, in 1986, our first Hinployes
Communication Survey through which we were able
to identify topics that were of nterest or of concern
i all ol us who work here, We are finding onl how
we are doing as we analyze the results of w second
survey conducted i duly of this year.

In 1988, we saw enhanced interest on the part of
DOE moquality assurance through the adoption of
NOA-L, the national consensus stundard Tor nuclear
facilities quality assurance programs, as the basic quali-
ty standard lor our work. 1T was in had same year thal
we focused attention on developing a statemont of
vadues and began active pursuit ol management
development (o sirengthen oor leadership savvy.

And o this year, we are developing more cffective
management by learning to lead through delepation.
W are seeking ways o empower people at all levels
ol the organization so that they can work more effec-
tvely o schieve continyous improvement and consis-
tent gualily and can moeve ioward revising operational
procedures wherover they see ways 1o improve.

Cuality assurance plans, Continuous improvemnent
icams. Self-direcied work groups. Labor union in-
volvement in working commiitees of the company . All
are eloments of the kind of evolution that places us
among the forward-thinking companies by the United
Sates and that we believe will ake ug into the nexs
cenlury as a leader among research and development
and industrial institutions,

Martin Marietta Corporation has won a
$38.2 million contract from the United
States Postal Service o manulaciure and
install avtomated mail-sorting machines.,

Under the three-year contract, Martin
Marictta Information Systems Group will
manufacture and install 267 machines
capable of sorting by ZIF code up 10
10000 Targe flat mail picces - magazines,
large eavelopes and periodicals — per
hour. The contract containg an option for
200 additional machines lor approximate-
Iy §24 million. The semiautomatic
machines will be installed in 156 large

postal facilities throughout the nation. Parts
kits and spares will be provided.

“We welcome this opportunity o apply
Martin Murielia’s technological expertise
in automation and production systems 1o

the Postal Service™s losg-lerm mission of

greater accuracy, reliability and speed in
delivering the nation’s mail,” said Robert
J. Polutcko, president of the Information
Systems Group.

The contract, part of the Postal Service’s
efforts to improve maii processing through
cost-eifective amtomation and mechuaniza-
ton, will be performed by Mariin Marict-

ta fnformation & Conmntnicaiions Systems

al Lattleton, Colorado, one ol six operating
units of ihe Information Systems Group,

The corporation will open o new produc
tion facility at Albuguerque lo manufacture
the macines. Iwill initially employ ap-
proximately IS people. Production will
siart in April 1990, with the first schipment
scheduled for delivery in Ociober 1990

Martin Marictta Information Systems
provides a varicty of information manage-
meni and engineering products and ser-
vices 10 government and industry. The
organization combines high-speed con

mtmications and information processing
for command, contrel communications,
and mitelligence; data processing, abr traf-
fic control; selecommunications; advanced
computer  simufations;  and  artificial
intellipence.

HOTLINE

To report fraud, wasie or abuse

unethi-

cal activities, or concerny about securily,
quality. environmental, safety or health
hazards, call the PORTS Energy Systems
internal Audi Hoiline 24 hours @ day on
extension 2401,
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Lecal agencies

set up exhibifs

The plant cafetorta was the site of
st Abilitiey Awgrenesy Fxpa con-
ducred for enmpdovees Qe 26 in
ofvervney of Disalilities Awnre-
iexs Month, Represeinatives from
Fve area agencier provided
chispluvs vnd Hieratiers about their
services.  Mueticipaats incladed
Jereny Gallinvay, Euervgy Systems;
Linda Bemdev, Ohio Hureaw of
Frmployeen Services: Corol Sijve-
fv, Eneruy Switemss Swe Cired
Ledwnen and durrey Gallagher,
Good  Shephierd  Manor: Daved
Busse, $hie Burean of Lmploy
nient Services; Dave Kess, Star,
e Phil Ferraea, Jockson Couney
Hoard of Mental Retordation: Can-
v Ehnde. Energy Svstems; Sandrg
Chin Rebebiliation Ser-
Fred

fatwver,
vice  Comniivssion;  and
Aelson, Star, due.

Doing What’s Right

Catc

RDITOR’S NOTE: The following s be-
ing veprinted  wiih permission of the
author. His article fisst appeared i the
Minpeapolis Sty Tribuse on May 15,
1988, and was subsequently condensed for
Reader’s FHgest of Febraary 1984

By Jumes P, Lenfestey

He was 11 years old, and went fishing
every chance he got from the docl at hig
Tarnily s cabin on an island i the middle
ol o New Hampshire lake.

On the day before the bass scason open-
ed, he and his father were fishing early in
the cvering, caiching sunfish and perch
wills worms. Then he ded on a small silver
ture and practiced casting. The lure struck
the water and cansed colered ripples in the
sunsel, then silver ripples as the moon rose
over the Jake.

When his pole doubled over, he knew
something huge was on the L;i.hﬂ end. His
father watched with adimration as the boy
skilfully worked the Tish alengside the
dock.

Finally he very gingerly lifted the ex-

hausted fish from the water. It was the
largest one he had ever seen, bui 1§ was
bass.

The boy and his Tather Jooked at the
handsome fish, eills playving back and forth
in the moonlight. The father it a match and
looked al bis watch. [t was 10 pan. — two
hours before the season opened, He fooked
al the fish, then at the boy.

“You'l have 1o put it back, son.”” he
said.

CDad!”

L

cried the boy.
There will be other fish,” saud his
futher.

Cotas big as this one,” cried the boy.
lake. No other
fishermen or boats were anywhere around
in the moonhght. He looked again ai his
father.

Even though no one had seen them, nor
know what time he

He locked around the

could anyone ever
caught the fish, the boy could el by the
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clarity of his father’s voice that the deci-
ston was 1ot negotiable. He stowly worked
the hook owt of the lip of the huge bass,
and lowered 1t into the black water,
The creature swished it powerful body
and disappeared. The imy suspected that
he would never again see such a greai fish.

Thut we Today, the boy
is @ successfut architect in New York City.
His father’s cabin is stifl there on the island
wnthe middie ol the lake. He takes his own
son and daughters fishing from the same

34 years apo.

dock.

And be was right. He has never agan
caught such a mugnificent fish as the one
he landed that night long ago. Bui be does
see that same fish - and again -
every e he comes up against 4 guestion
of cthics.

again

of a Lifetime

For, ay his faiher taught him, etlvics are
simpde maiters of right and wrong. 1t is
onty the practice of ethics that 1y difficult.
Do owe do right when no one is locking?

3o owe reluse 1o cul corners (o gel the
design i on tme? Or refuse (o trade stocks
fased on information that we know we
aren’t supposed to have?

We would 1 we were trught W put the
fish back when we werg young, For we
would have fearned the lruh,

The decision o do right lives fresh and
fragrant m our memary. IUis a story we
will proudly tell our rieads and
grandchildren.

Mot about how we had a chance 10 beat
the sysie and ook 1, bul about how we
did the right thing
strengthened.

and were forever

lartin Marietta
receives contract
for Titan rockets

Martin Marictta Corporation has been
awarded a $1.6 bitlion Air Force contract
to butid and lavnch 18 more Titan BY space
launch vehicles, the most ;‘amﬂ;m'l‘ul expen
duble launch vehicle in the U5, inventory.

The contract from the Alr Fosce Space
Systems Division includes an option for
elght additional Titun 1Vs through 1995,
With the option, this contract would bring
the total vehicles ordered by the A Foree
0 49,

The Titan 1V, whuch placed a classified
mlifary satellite in orbit on i1y maiden
fhght fast June 14, can launch 39,000
pounds o low-Barth orbit or 10,000
pounds to geosynchronous orbis. With the
addition of upgraded three-segment solid
rocket motors in 1991, Tian IV will in-
crease this capability by approxiinaiely 235
pereent.

Titan IV 15 a larger version of the Titan
I launch vehicle which compiled a 96 per-
cemt success record in 141 operational
launches. Titan Vs two hguid propeliant
stages are built by Martin Marictta Space
Launch Systems al Denver. A pair of
seven-segment  strap-on solid
motors provide the iniGal boost at THi-off

rocket

Depending on the mission and payload, the
Tilan 1V can be flown with 2 modified
Centaur G-prime upper stage or an Iner-
tial Upper Stage.

Martin Marietta leads a team of sero-
space contractors on Titan TV that includes
Acroiet TechSystoms Coo; Chemical
systems Division, Upited Techoologies
Corp.: Hercules Acrospace Coo; Deleo
Systems  Operations, General Motors
Corp.: General Bynamics Space Systems;
Moelonnell Dovglas Space Systems Co
Honeywell Inc.’s Space and Strategic
Avionics Division; Spacecraft, Ine.; and
Cincinnati Flectronics Corp, In addition,
associate

Boeing Aerospsce Co. is an
CONEFACior,
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industry focuses on overpack mmprovements
Martine Marietia Frergy Svatemy managess examine « aew toggle bolt sysiew wsed for secwring the 21P8-1
averpack cover ta the base. They are (from fefi) Jomes A Walburn, Traffic Specialise BV, Clarke Jr.,
Supervisor, Uramiwn Materials Hunedling: and Francis M. Kovae, Supervisor, Traffie. The safe puckaging
aned pransporiazion of tranivm hexaflueride using the 21PF-D overpack weas the basts of a auclear indastry-
wide conference conducted in Novewber af the Povismoutle plane. Each 2IPE-] ovespack Trelds a cylinder

confaining nwo and one-hadf tons of enriched wrasiom hexafluoride dwring shipinens 10 cistomers.

-
LS

Howard Barber, Kenneth L. Ritchie and Donald L. Scotl reach the 35-vear service
milestone in January.

Burry J. Carlson and Winston K. Harbour began work at the plant 20 yeu

There are 35 employees reaching the 15-year wilestone inJanuary. They are Tyrone
AL Adams, Jerry Boges, Harris C. Cook, Donald L. Cruse, Donsa AL Dravis, Joseph
W, Deck, Paul F. Elrod, Richard A. Frasher, Ralph W. Froman, Orva I Gragg,
Michaet U, Green, Ronald €. Hare, Danicl AL Hupp, Grover F. Jopes Jr., Norman
(3. Maggard, Robert W. Marasek Ir., Richard E. McGee, Walier L. Monroe, Richard
O Nedes, Domald P MNewkirk S, Frank Nunn, Louis F. Pentious Ir., Rodney L.
Ramsey, Stephen B, Satterfield, Robertd. Schmidt, Mark 3. Scott, Michael . Shope,
John R, Stmomering, Disns Ko Tacket, Gail L. Twist, Sue A Ubrig, Chip Walder,
Johm P Wetsel, Garry G, Wildermuth, and David L. Williams,

Diamma L. Adams, Janet M. Barker, Thomas N. Bonner, Cleo O Frank, Ruth E.
Fullen, Pegey Tn. Gray, Garry L. Hager, Roger L. Holt, O Johnson, Charles I
Lux, Orr N, Mouore Jr., Teresa K. Osborne, JTames 1. Sevens, Linda M. Smiih, Rogey
L. Stephenson and Richard A. Strange celebrate 13 years of service in January.

Rebecen AL Dailey, Lon L. Haves and Cyathin AL Kneistey reach the five-year
ciployiment service milestone in Jamiary.

5 agw.

ctivities

JORDAN

Erica Ray Jordan. 15, danghter of John
Jordan (ID-922) and granddaughter of john
B Jordan (redree) has been accepiod for
inclusion in the
SWho's Who Among American High
Schood Students. ™ Erica 1s a sophomore at
Waverly High School,

LEM AR

Monique Lemunon, daughter of Bl
Lemunon (1-701), placed third in the 1519
age group of the U 5. Triathalon National
Championships Nov. 5 @t Hillon Head
Island, South Caroling. Momigue bettered
her time by {our minutes over last year's
fourth place finish of the race which in-
cludes o 1.5k swiny, 40k bike and 10k run.

{O8B- 1980 edition of

RUSH/STEVENS

Wendi and Kelli Stevens, duughters of
Ray Stevens (I3-911), and Jeremy Rush,
sory of Willtam Rush (0-714), are members
of the cast ol Anne of Green Gables™ be-
ing prescated by the Portsmouth Little
Theatre in December. The presenlation is
bemyg divecled by Cleo Frank (I3-101),

efirees

(retoher
Benay R. Moore, Beaver, Centrifuge
IHeld Mechanic (I-025) alter more than 21
vears of service.
0 Tim Rapp, Lucasville, Welder 170
(13-7233, afier more than 20 years of

SEIVICE.

By General Counsel Wilson Horde

NOTE:
material was writien for ENERGY 5YV5-
TEMS AT PORTSMOUTH by Wilson
Horde, Ererpy Systemy generval counsel,
in respense o recent inguiries.)

(EDITOR'S The following

At the President™s Forum held this past
surnmer, there were several questions that
sought a staicment of Energy Systems’
policy regarding the defense ol its employ-
ees i htigahon. We would ike lor cach
employee (o understand tas policy and the
philosophy on which it rests.

Ly our Statenent of Unifying Principles,
which is part of the Martin Marictta Credo
recently sent (¢ cach of you by Corpora-
gion Chalrman Norn Augastine, we affirm
thiat “Cur strength is our people.” This s
a recosnivion that the corporation achieves
105 goals througl ity team. For this (o oc-
cur, our people must be assured that the
corporation understands their concern over
Being sued for work-related activities, We
can never achieve our goal of exeellence
it our people are unduly concerned that
they will be called on 1o stand alone in the
face of such litigation.

Based on this philosophy,
Systems has developed a policy that ad-
dresses tins concern. When litigalion s

Energy

brought against one of our people. he or
she must notify the Generad Counsel and
provide all documents that have been serv-
ed on lim or her, Energy Systems witl then
attempt to determine the facts oul of which
the ftigation avose. The purpose of this
procedure i 10 enable Bnergy Systems
answer such quesiions as:

o Was the action within the scope of the
person’s  employment with  Eacrgy
Systems?

o Did the person act in good faith?
0 Did the person act in a manner he or she
reasonalbly belicved o be in the best inter-
ext of Fnergy Systems?

0 Did the person have any veasonable caose
1o believe bis or her conduct was unlawlul?
o Is the litigation being brought by a “third
parly”" or the corporation {or sameone on
is behalfy?

[f after considering this type of nforma-
tion, FEnerey Systems concludes that it
wolld be consistent with its policy, it will
offer o pay reasonable atlorneys’ lees,
Htigation costs and expenses, and court
costss to pay fines, penaltics or judgments
that may be assessed; and o pay set
tements that it has approved in advance,

We o also received  questions  asking
sencrully whether Energy Systems would
pay  for liability  insurance  coverage.
Liability nsurance would be an alternative

to the policy described above: having both
be  duplicative.

wor i Thus, Energy

& a il
3 4 & - y
S Clariiie
Systems does nol provide such insurance
coverage. This policy is consistent with the
general approach of BEnerpy Systems of not
oblaining insurance al these Tactlitivs.

I hope 1 have answered the questions
regarding Fnergy Sysiens’ policy of pro-
viding legal delense o our people. [Uis im-
portant to realize that this policy s unly
a part ol our overall protection plan for our
people. FUis, in fact, the defensive part,
More important and more effective is the
offensive portion. We continaously attenyt
(o make indegrity an imtegral part of the
wity our people perform their work. One
of the principles of the Corporate Credo
states 1 very wells

Our foundation is Integrity. We condic
our businesys inoan open and forthright
manner B strict complicnce with appli-
cable laows, rudes, and regidations. ..

Acceplance ol and adberence to this
principle is the most effective protection
we s individuals can have against the risks
created by the possibility of litigation
against us individually. I we have fol-
lowed this principle, s undikely that we
will be sued individuaily: o we are sued,
having adhered o this principte will weigh
heuvity in Enerpy Systems” decision on our
legal defense.

ituaries

Tohn R. Stephenson, 46, Beaver, Dec.
4. Stephenson Maintenance
Mechanic }/C and is survived by his wile,
Gilorii.

Willtam (Art) A. Welten, 539, Porl-
smouath, Dec. 3. Art was a Chemical
Operator at the time of his retirement in
April 1983, He is sucvived by bis wile,
Alberta.

Charles Miller, father of Ray Miller
(I3-752), Nowv. 25,

Hastic Taul, 86, grandmother of Jumes
Maulden (I3-752), Nov. 26.

Susie Vaughn, West Portsmouth, maother

ol Barbara Baker (12-023), Nov. 19,

New Employees

Drecenrber |

Wik @

Theedore L. Garrett, JeflTrey €. Kemp
and Robin D Stone, Technical Assistant
(5510

Kenmeth §. Horsley, Technical Assistant
H (=512,

Virinia K. Peters,
Speciabst (D-102).

Precember 4
Stiffler, IHHP Surveyor |

Administrative

Gary L.
(D-102).
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The EACTs luck was nor good ageain this vear ad the Employee Quitng. Even on a wet and cold day, courtesy
of Hurricane Hugo, more thas | 300 employees and Jamily members enfoyed the auting Sanerday, Sepi. 23
Bingo plavers filled the shelier house Jor beo honrs o the aflernoon. Boc Overty was the head Bingo caller
again this year, As retivees gathered together, Miviam Schockey received o prize for being retived longest
aaed Deseey Bare (from Avizona) prabbed honors ay the retiree whe came the fongesy dizsiance. Melody
Channel directed the Redirees Corner ™ event. The Grand Drawing drew all explovees and retivees together
aned A0 people won prizey ranging from clocks ared coolers to tefevision sos, YURY and a video camerairecarder.
Special drawings were also conducted for employvees working ihat day aned for bl eviplovees regurdioss of
atiendhance, Price winners included Dove Sheas, Susan Rumfield, Steve Wamsley, Lovell Godfrey, Cord Humsion,
Wilma Redden, Charles Bevins, Gary Souwders, Paul Gibsen, Ronald Curnatte, Bl Lute, Jobm Zocliner,
Terey Duncan, Michael Belford, Carl Worthingion, Roger Friece, Manrice Hanuvond, Ford Ricinman, Henry
Cariell, Wanda Hambrick, Ceeil MeCoy, Card Miller, Chois Qudera, Sharon Sexion, Don Mudling, Ernie
Brame, Robert Oxenheam, Juck Scon, Jeha Grose, Cindy Koeisly, Nite MoCoy, Larry Krekeler, John Hen-
Fit ey Rucker, Tomr Rase, Steven Locke, Paw! Elrod, Mary Aion, Bill Spencer, Ted Gadliff, Sondra
Ward, Lundie Estep Jr., doe Schreick, and Randall Mowery, Horseshoe champions were Jehin Grose
and Dick Eckhars, sband of Connle Fokhart, Shavon Sexion, EAC presidens, was chudiperson of the 989
anring, which involved extensive hours of work on the part of the conmiitee.

b

At Waverly High School
santa, magician, garbed employees
amuse children at Christmas Party

The 198Y Martin §a wh
School gymunasiuny, Throughou! the afiernocen, Sane Clags and four cosiunicd cliracters (Rudelpli) Frosty
ihe Snoveeneor, Teddy Bear and Rabbit) entertgined the childrese Special weilvities inclyded the annocd beafloon
drap, the "V Happiness Folllex ™ show chotr and o professionad magicicen, The Emplovee Activides Convit-
ov the el cvent, served refrestinents. Awd frome Sesete, each clild 1D cnd wnder re-

cifg Emplovees Chrisisas Poarty was conducted Swowdoy, Do 3000 ihe Woverly H

fee, whicl organi:
ceived a gift and g bag of candy and fruin
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ERGY SYSTEMS AT PORTSMOUTH

recember 1989

(Revisited)

The tree had been trinuned,

By a mother insistent

Thai the oroaments used
All be fire-resistant.

STwas the night belore Christmas
And alt through the house
Not a creature was stiuring

Nol even a mouse,

When down through the chinmey
Al covered with sool,
Came the Spirit of Fire,

An ugly galoot.

And would you believe?

Right next o the lree

Was a suitable can
For containing debris!

Whal he saw made bhim grumbie
and his anger grow higher
For he saw not a thing

That would start a {ire!

For the folks in the home
Had paid carelul attention
To all of the rules

Gl good fire prevention,
No doors had been blocked
By the bright Christmas tree;
it stood in the corner,

leaving pussage ways lree.

The poinl of this story,
As the Fire-Wise say:
ClLock owt Yuletide hazards!

Wel sund &
Kept the ree freshly green.
All the wiring was new;

Not a break could be seen,

Merry Christimas (o all,
and to all a long life,

a basic aptitude for math and a desire
to help others.
You know, vou can help people with
what taxes them, And feel great, too.
To find out ubout the free [RS train-
g program, call 1-800-4 24 -1040 now,

They volunteered thenr skills
to people who needed help doing ther
taxes. And it made them feel great.
They weren't necessarily accoun-
tants. They were people, like you and
vour club or group members, who have

internai
Bavenus
Service

Volunteer now. And you'Hh make someone’s taxes less taxing later;

Employee participation soaring

Sports champions and volunteers

honored at

Careful planning, preparation, and {ob-
low-up are essentiad to any successiul pro-
gram, and serve as the keys o the con-
tinued success of the Portsmouth plant’s
Employee Activitics Commitiee (EAC)

PrOrants.

The more than 125 Martin Muarietiy
wssochites who were top participunts in a
varicty of sporting evenls ad volunteers
who make employee aclivitics possible
were honored at the 1989 EAC Recogni-
tion Banquet at the Lake White Clab on
MNov, 6.

This year, more fcams and individuals
participated in basketball, soltball and golf
tourpaments than in previous years, and
plant bowlers participated in three leagues
and numerous ournaments. Keen competi-
tion was also evident in the Fishing Outing,
@ first-time event.

Other firsts were the BEaster Ege Hunt
and the arrival of Santa Claus i a horse-
drawn five engine al the Children’s Chirist-
mas Party.

IRS seeks volunteers
to prepare tax forms
for underprivileged

The search is on [or voluneers who cn-
JOY prepuring faxes.

The Iniernal Revenue Service (IRS) is
locking (or those people oul there whao like
{illing out tax retarns and have a commii-
ment e the communily and want (o help
their neighbor,

The Yolunteer Income Tax Assistance,
or VITA, program of the IRS hay been
providing Tree tax help 0 low inconie,
elderly and handicupped persons since
1969, Valunteers only need an aptitude and
a desire 1o assist others,

bast year, VITA volusteers assisted
more than 12,600 persons in cestral and
southern Ohio who could not atlord pro-
fessional tax help.

The IRS provides free training in basic
income {ax preparation and law for all
volunteers.

Yolurdeers are particularly needed in
Adams,
Madison, Morgan, Morrow, Pickaway and

Athens, Fayetie, Hocking,
Vinton counties. Prue to a lack of vojun-
teers, Hhere were oo assistance sites in
those areas last year.

Individuals interested in volunleenng for
the program can conlact the RS al
1-800-424- 1040, exiension 2828,

ecognition Banquet

Howas stressed. and recognized, ihal
these events do not just “materiadize.”
They happen only throuph she efforts of
members o the Employees  Activities
Committee and many other volunteers,

The keynote speaker was Eric Onerda
of Columbus. Gnezda provided a unigue
entertainment package W those witending
by singing original inspirational as well ag
satirical messages, including a rendilion
which ncorporated the use of approx-
imately 30 Mactn Mariella cmployees’
names, Goezda focused on the importance
of having dreams and the steps required to
make those dreams become o reality.

Chip Walder served as the master of
ceremomes for the evening’s activities.

Speciad recognifion went 1o LAC mens-
bers Shuaron Sexton (presidensy, Greg
Barch
(treasurer), Melody Channell (secretary),
Bill Curvy, Mike Corbin, Chuck Tron-
cone, Tudy Curry, Witly Williams, Shirley
Walter, Doc Overly, David Adkins, Jim
Wi, Sieve Wamsiey, Cristy Burkin, Ron
Moum and Judy Vollrath, John Gedeon

(vice-president), Bill Pyles

serves as the EAC Coordinator and George
Zoeliner has served as EAC Advisor.

(2 m D rd
S8 ¥n
- “*ﬁ «-\j B »9
e A
: fha el 4
! ﬁ i "“‘rj R
o : ~
25 Lo 0 2
Tl By e [
6 <
£ &
e
£ L3
o 3 r
e & |
gy g f |
£ .
o X ]
98 |5
2 s
I
=
- @
E 3
= %,
s <y




